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Social styles are factors that reflect the identity of a person and describe the person’s behavior. Social style does not describe personality. In addition, social styles determine a person’s ability to make decisions and resolve problems. It also determines how a person can communicate. There are different types of social styles such as analytical, amiable, expressive and driver. However, the focus of my presentation is basically on driver. 
Drivers are people who are autocratic and try to take control of any event. They do not value other people and do not believe whether other people can add anything to an initiative. Additionally, drivers are not able to manage their preference in dominating discussions and meetings and they move very fast in everything. According to Feynman, research shows that drivers do not care how others would react towards their behavior but they are greatly concerned on achieving results. They can easily hurt others for being inconsiderate and through their actions and words. Some of the characteristics of drivers include the need to win, and being impatient and insensitive. They are also fast actors although they plan carefully. They also do not like inefficiency and when stressed, they can take control and be highly critical. Their biggest weakness is listening to others and their fear to fail or loss control. A manager at work can be a good example of a driver. Although not all of them who have the behavior, majority of the managers like dictating what should happen and in most cases, they may not recognize or appreciate the input of others. In addition, a manager would do anything to protect his or her position and to ensure that they do not fail. As stated by Delattre, like any other driver, a manager is always result oriented and does not care how it has to be done, but the results must be achieved. 
Although drivers can really be intimidating, it is important to be extra conscious when dealing with them. When dealing with a driver, one must not be emotional and should not take things personal. A driver can appear to be arrogant because of the way he or she can act or respond and it is upon anyone interacting with them to understand that it is not their wish to be such pricks. One should learn to communicate the way a driver would expect without confronting his or her personality. When presenting any information to a driver, one should avoid detailed information and should keep it short, simple and appealing to the driver. According to Snavely and John, for one to deal with a driver well, a person should be able to give them time to express their ideas without interrupting. 
It is highly important to understand each person’s behavior because it would be easy to handle and deal with everyone effectively in everyday interactions. Although dealing with a driver may be hard and quite intimidating, understanding them can be helpful and assist in utilizing their potential. 
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